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ABSTRACT:  Ayurveda  emphasizes  individual  constitution  (Prakruti)  as  a  fundamental
determinant of health, disease susceptibility, and lifestyle suitability. Prakruti Parikshan
(assessment of constitution) enables understanding of a person’s physical, physiological,
and psychological traits. Traditionally applied in disease prevention and treatment, Prakruti
analysis also has emerging applications in workplace management, occupational health,
and productivity optimization. This review article explores the theoretical foundation of
Prakruti Parikshan in Ayurveda, highlights its scientific validation, and discusses its role in
task allocation for  improving efficiency,  reducing stress,  and enhancing overall  health
outcomes.

INTRODUCTION

Ayurveda, the ancient Indian system of medicine, is  rooted in the concept of individualized
healthcare. Central to this philosophy is Prakruti—the innate constitution formed at conception,
influenced by the predominance of the three doshas: Vata, Pitta, and Kapha. Prakruti not only
governs physical and mental characteristics but also determines adaptability to diet, lifestyle,
and work patterns.

In modern organizational  contexts,  the alignment of  work tasks with individual  constitution
remains  underexplored.  Current  occupational  health  frameworks  often  adopt  a  generalized
approach, ignoring individual variability. Integrating Prakruti Parikshan into work distribution
offers a novel way of optimizing performance while maintaining long-term health and well-being.
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Concept of Prakruti Parikshan

Prakruti Parikshan is the systematic examination of an individual’s constitution based on dosha
predominance, as described in classical Ayurvedic texts such as Charaka Samhita and Sushruta
Samhita.  It  is  determined  by  genetic,  intrauterine,  seasonal,  and  maternal  factors,  and
categorized as Vata, Pitta, Kapha, or their combinations.

 

Prakruti and Work Potential

Each constitution has unique strengths and vulnerabilities:

Vata Prakruti: Creative, adaptive, quick learners; prone to stress and irregularities.
Pitta Prakruti: Analytical, leadership-oriented; prone to irritability and burnout.
Kapha Prakruti: Stable, patient, endurance-focused; prone to lethargy and obesity.

Work aligned with constitution reduces stress, prevents occupational hazards, and enhances
performance.

 

Work Distribution Based on Prakruti

Vata dominant – suitable for creative fields, idea generation, dynamic environments.
Pitta dominant – suited for leadership, administration, precision-driven tasks.
Kapha dominant – ideal for teamwork, mentoring, and stability-demanding roles.

This alignment improves efficiency, prevents disease, and enhances well-being [6].

 

Evidence and Modern Correlation

Research validates Prakruti assessment with modern parameters:

Pitta correlated with higher metabolic activity.
Kapha linked with higher BMI and lipid levels.
Vata associated with nervous system sensitivity.
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Genomic studies show biological markers supporting Prakruti classification.

These findings strengthen the case for Prakruti-based occupational health models.

 

Health and Efficiency Outcomes

Preventive health – Reduces mismatch between work demands and capacity.1.
Stress management – Balances workload as per constitution.2.
Enhanced efficiency – Utilizes natural strengths.3.
Sustainable productivity – Minimizes burnout and occupational hazards.4.

 

Challenges and Future Prospects

Need for standardized assessment tools.
Integration into occupational health policies.
Use of AI-based Prakruti apps for scalability.
Larger empirical studies to validate workplace outcomes.

 

CONCLUSION

Prakruti Parikshan, a cornerstone of Ayurveda, provides a unique perspective for personalized
health  and  lifestyle  management.  Extending  this  concept  to  occupational  health  and  work
distribution offers a promising framework for enhancing efficiency and well-being in modern
workplaces.  By integrating traditional wisdom with contemporary science,  organizations can
cultivate healthier, more productive, and sustainable work environments.

 



International Journal of Ayurveda Orientation

Page 4 | Article ID: 143 © 2023 IJAO | Volume 8, Issue 1, January 1970

REFERENCES

Sharma H, Chandola HM, Singh G, Basisht G. Utilization of Ayurvedic Prakriti assessment1.
in occupational health. AYU. 2012;33(4):442–446.
Acharya  YT,  editor.  Charaka  Samhita  of  Agnivesha,  Sutrasthana,  Vimana  Sthana.2.
Chaukhamba Surbharati Prakashan, Varanasi; 2017.
Shastri AD, editor. Sushruta Samhita,  Sharira Sthana. Chaukhamba Sanskrit Sansthan,3.
Varanasi; 2018.
A Clinical Utility of Prakriti Parikshan – An Ayurvedic Diagnostic Tool: A Brief Review. J4.
A y u r v e d a  I n t e g r  M e d  S c i .  2 0 2 1 .  A v a i l a b l e
from:  https://www.researchgate.net/publication/356535857
Rastogi  S.  Prakriti  analysis  in  Ayurveda:  Integration with modern occupational  health5.
models. J Ethnopharmacol. 2018;197:10–14.
Treatment of Occupational Diseases According to Ayurveda. Int J Ayurvedic Med. 2018.6.
Available from: https://www.researchgate.net/publication/326388353
Bhushan P, Kalpana J, Arvind C. Classification of human population based on HLA gene7.
polymorphism  and  the  concept  of  Prakriti  in  Ayurveda.  J  Altern  Complement  Med.
2005;11(2):349–353.
Patwardhan B, Bodeker G. Ayurvedic genomics: Establishing a genetic basis for Prakriti. J8.
Altern Complement Med. 2008;14(5):571–576.
Anbalagan  VP,  Shinde  V,  et  al.  Correlation  of  Vata  Prakriti  with  neurophysiological9.
parameters. AYU. 2014;35(2):150–156.
Govindaraj P, Nair PR, et al. Genome-wide analysis correlates Ayurveda Prakriti. Sci Rep.10.
2015;5:15786. doi:10.1038/srep15786
A Case–Control Study for Exploring the Association of Prakriti with Amavata. J Ayurveda11.
Integr Med. 2023. Available from: https://pmc.ncbi.nlm.nih.gov/articles/PMC10505973/
Sharma  H,  et  al.  Stress  management  and  workplace  health  through  Prakriti-based12.
models. AYU. 2016;37(1):15–21.
Development of a Standardized Assessment Scale for Prakriti. AYU. 2022;43(4):253–261.13.
Available from: https://journals.lww.com/aayu/fulltext/2022/43040
Development of  a Clinically Useful  Tool for Prakriti  Assessment.  AYU.  2021. Available14.
from: https://www.researchgate.net/publication/354982342

 

https://www.researchgate.net/publication/356535857
https://www.researchgate.net/publication/326388353
https://pmc.ncbi.nlm.nih.gov/articles/PMC10505973/
https://journals.lww.com/aayu/fulltext/2022/43040
https://www.researchgate.net/publication/354982342


International Journal of Ayurveda Orientation

Page 5 | Article ID: 143 © 2023 IJAO | Volume 8, Issue 1, January 1970

HOW TO CITE THIS ARTICLE:

APA: Jain Pankaj (2023). Ayurveda Prakruti Parikshan Based Work Distribution: A Key to Enhancing Efficiency and
Health. IJAO, 8(1), 1-5.

MLA: Jain Pankaj, et al. "Ayurveda Prakruti Parikshan Based Work Distribution: A Key to Enhancing Efficiency and
Health." IJAO 8.1 (2023): 1-5.

Vancouver:  Jain et al.  Ayurveda Prakruti Parikshan Based Work Distribution: A Key to Enhancing Efficiency and
Health. Int J Ayurveda Orient. 2023;8(1):1-5.


